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B E[F95 5 Areas of expertise

B 245 B~ Business administration fields

<>
<>
<>

[EIBR#% = - International management
F N —3 g AR AL b - Operations management

ATENLEE (TEVA <L —3 3 - X) - Behavioral psychology (Behavioral operations)

B EER[ERARMFSET — Possible research topics for supervision

<%

FEE & AT KA DEFRIBEE & [E] L Lo 3k, DERYEK OB D -
Research on international transfer of management systems and the influence of country-level

cultural and psychological factors.

MEEBDOREDIRIE (R, fElRE) PdeE, V—r A/ _X—=Yar, =7
— VAL MNEORRIZE A DL HIE, MY — X —OREIF OGN R
B9 H4F9T - Research on the impact of employee traits and states (such as anxiety and sense
of urgency) on behavior and outcomes such as kaizen, lean practices, innovation, engagement,

and the moderating effects of institutional factors, organizational factors, and leadership roles.

B BERICHEELEFEDOELRIUER Master's thesis titles of previously supervised

students
[2020 4]
<> Fang Wenju: TEOT/NMEZEIZBIT DEANDOBEITEI L N T 4+ —~  A~DEE

BN B3 5 FEFEMF ST (English Title: An Empirical Study on the Factors Affecting
Individual Kaizen Behavior and Performance in Chinese SMEs) (In Japanese)
Lee Xiang: The relationship between transformational leadership and Kaizen behaviors:

empirical evidence from Chinese manufacturing (In English)

[2021 )

<>

{}

LiHua: {EEBDOMHFERLENA B R T 4=~V ZAOBRME: 7 uRxT7 707w
afnala=b—a Ol R (English Title: The Relationship Between Job
Anxiety and Kaizen Performance: The Mediating Role of Cross-Functional
Communication) (BAIERE FREHEZE) (In Japanese)

Liu Yifu: Development of learning anxiety and survival anxiety scale (In English)

Huang Jialei: (L5572 & BB O R & OBIFRYE M7 & FARBOE O
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NFAZ-DOUNT (English Title: The Relationship Between Job Anxiety and the Outcomes of
Kaizen Activities: The Moderating Effects of Information Disclosure and Goal Setting) (In

Japanese)

(2022 4]
< Wu XiaoFan: Impact of the sense of urgency gap between CEO and employees on conflicts

and employees’ work engagement (In English) (BRIt FEHEZEH)

[2023 4]

< He Zixin: The Moderating Role of Middle Management between Work Environment and

Employee Belongingness in Professional Organizations : A Study on Nurses in Hospitals
(In English) (Bl 72 EHEHZE)

< Dong Wenxuan: Impact of Rumination by Perceived-Stress on Work-Related Creativity:
Goal Commitment, Mentoring Functions and Mindfulness as Moderators (In English) (4
it PR EE)

< Phantharath Latthida: The moderating effect of leader roles and employee goal
commitment in the relationship between fear of failure and innovative behavior: empirical
evidence from Japanese small and medium-sized enterprises (In English) (The Interfaculty

Graduate School of Innovative and Practical Studies Best Presentation Award)

(2024 4]

< Kei Nozawa: Hfife 72 B D FEFE CHERK S A7 SIS W & O E 25 2 5 58
FARREY = X > b A 2 b ROWRES BEE D BARMEDOTIHE N R (English Title: The Impact
of a Sense of Crisis Cultivated by the Recognition of Clear Threats on Ambidextrous
Management: The Moderating Effects of Organizational Commitment and Job Goal
Specificity) (In Japanese)

< Liu Jiarui: The Impact of Perceived Subordinates’ Turnover on Supervisors’ Knowledge
Hiding, with Sense of Power and Negative Emotions as Mediators (In English)

< Ke Yihui: The Impact of Subordinate Absorptive Capacity on Supervisor Knowledge

Hiding: Proactive Behavior and Time Pressure as Moderators (In English)

B ELRSCERDOTHDLEESTERY X | List of required reading for master's thesis

writing
< Imai, M. (1986). Kaizen: The Key to Japan's Competitive Success. New York, NY:
MacGraw-Hill.

< BREEONE. (2020). fEA LoV DAL b SGETRE O AR & OBIRME - ST T L
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M E R MRS, BURESL R
https://www.jstage.jst.qo.jp/article/taaos/9/1/9 57/ pdf/-char/ja

Yokozawa, K., Nguyen, H. A., & Tran, T. B. H. (2021). Role of personal anxiety in
individual kaizen behaviour and performance: Evidence from Japan International Journal
of Operations & Production Management, 41(6), 942-961.

Nguyen, H. A., Yokozawa, K., Takagi, T., & Wolput, T. (2022). Role of a Sense of
Urgency in Driving Employees’ Innovative Behavior: Empirical Evidence from Japan
Academy of Management Proceedings, Seattle, USA.
https://journals.aom.org/doi/abs/10.5465/AMBPP.2022.16368abstract

B B STYERRIC AT 7= B EHESRER) H Recommended courses to take

R

<>

FAk~ 2 A > MFi@m — Studies of Organizational Management
[EIBEH#8 = Ria@ - Studies of International Business Management
HRWE AR = Fii@ - Studies of Strategic Management

NBYE RS PR - Studies of Human Resource Management
Tra—N)b s ) RX—=T g« XY A MR - Studies of Global Innovation
Management

% RFRR - Studies of Business History
TEVENFZEIE R - Studies of Qualitative Research

B EHELREZRYP TCOWHEIEEZERE Research supervision achievements in the PhD
programme

PhD dissertation title

<>

“Factors influencing individual opportunism in business-to-business exchange: Empirical
research in Japanese manufacturing companies” (In English) 2022.9

(As of 2023, there are currently two other doctoral students under supervision.)
“Antecedents and impact of a sense of urgency on employees’ behavior and performance:
Empirical research in Japanese manufacturing companies” (In English)
“Concept, theoretical foundation, and significance of management sensitivity (Tentative
title)”” (In English)

B ZODfh Others

<>

<>

et - R T TR 2 SEE3RAI (9558 T 5 - English is the primary
language utilized in both master's and doctoral seminars.
BRI L SGETHET L 2 L 2L T D (LR AR T SRR

- Master's students are encouraged to compose their thesis in English, and the same


https://www.jstage.jst.go.jp/article/taaos/9/1/9_57/_pdf/-char/ja
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principle applies to PhD students.
TR D ARV HWEEHIHTY 7 & (SPSS) DREMEAFRNH D Z ENHEFE LU -
Proficiency in statistical analysis and a solid understanding of statistical analysis software,

particularly SPSS, are highly valued skills.



